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[bookmark: _Toc175911971]Introduction
This statement is made pursuant to Section 54(1) of the Modern Slavery Act 2015.HMC is committed to preventing any form of modern slavery or human trafficking within our business and supply chains.
[bookmark: _Toc175911972]Organisation Structure, Business, and Supply Chains
HMC is a consultancy that, on occasion, partners with a range of suppliers and sub-contractors to deliver its services. Our supply chains include partners providing specialist consultancy and technical advice in the UK and overseas. We utilise the Anti-Slavery Partnership Toolkit Partnerships Checklist to support decision making and ensure compliance within our supply chain.
[bookmark: _Toc175911973]Zero-Tolerance
HMC upholds a zero-tolerance policy towards modern slavery, human trafficking, and any other form of forced labour. This ethos extends to our supply chain, where we insist on ethical practices and transparency from our suppliers and business partners. All HMC personnel are expected to adhere to these principles, ensuring the prevention, detection, and reporting of human rights violations across all areas of the business. ￼
[bookmark: _Toc175911974]Due Diligence Processes
HMC conducts due diligence on its suppliers to ensure compliance with anti-slavery measures. We regularly assess our business and supply chains for potential risks related to modern slavery and human trafficking. Our onboarding process for suppliers involves a thorough review of their labour practices, legal compliance, and ethical commitments. We share our policies and require them to adhere to our modern slavery standards.
[bookmark: _Toc175911975]Risk Assessment and Management
HMC identifies areas within our business and supply chains where there may be a heightened risk of modern slavery or human trafficking. We take a proactive approach in managing and mitigating these risks utilising the 4Ps (Prepare, Pursue, Prevent and Protect) framework and engaging in dialogue with suppliers, carrying out audits when necessary, and monitoring compliance. In high-risk regions or sectors, we implement additional checks to ensure that our standards are being upheld.
[bookmark: _Toc175911976]Effectiveness and Performance Monitoring
We continuously evaluate the effectiveness of our anti-slavery measures and ensure our suppliers adhere to our ethical standards. Performance indicators include the level of compliance with our modern slavery policies and the number of issues raised and resolved during audits or assessments. We seek feedback from both internal and external audits to improve the oversight and enforcement of our policies.
[bookmark: _Toc175911977]Training and Capacity Building
HMC provides training on modern slavery and human trafficking for all employees, particularly those involved in procurement, HR, and supply chain management. This training ensures that staff can identify signs of slavery, understand their obligations under the Modern Slavery Act, and know how to act when a potential issue arises. As part of our commitment, we offer ongoing capacity-building initiatives to further empower our workforce to maintain vigilance against slavery.  We encourage staff to utilise https://iasctoolkit.nottingham.ac.uk/uk-training-library/.
[bookmark: _Toc175911978]Supplier Standards and Compliance
HMC ensures that all suppliers meet strict standards in relation to labour practices. These include:
· Prohibiting forced, bonded, or involuntary prison labour.
· Committing to not employing children under the legal working age.
· Ensuring that all workers are paid at least the legal minimum wage for their country.
· Adhering to legal and regulatory requirements related to health and safety, environmental standards, and business ethics.
We regularly review our supplier relationships and terminate any that fail to comply with our modern slavery standards.
[bookmark: _Toc175911979]Zero-Hour Contracts
HMC does not employ, nor do we engage with sub-contractors that employ, individuals on zero-hour contracts.
[bookmark: _Toc175911980]Living Wage Commitment
We ensure that all employees and those of our sub-contractors are paid a minimum hourly rate in line with the Living Wage Foundation's recommendations.
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